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—| CAREER STAGES |

— Beginning Teachers have gained the qualifications
recognized for entry into the teaching profession.

— Proficient Teachers are professionally independent
in the application of skills vital to the teaching and
learning process.

— Highly Proficient Teachers are accomplished
practitioners who mentor and work collegially with
other staff.

— Distinguished Teachers are exemplary teachers
who have developed skills to lead colleagues in
promoting quality learning.
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Teacher Development Framework

Rationale based on the Philippine Professional Standards for Teachers
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Finalization of the Philippine
. New DepEd Seal. Retrieved from https://www.coolbuster.net/2012/03/new-deped-logo-2012-deped-seal.html.
Professional Standards for Teachers National Validation of the Domains of the Philippine
Professional Standards Professional Standards for Teachers

Domain 1 Content Knowledge and Pedagogy
Know what to teach and how to teach it

organized by Teacher Education Council through

DM-CI-2016-00114 Memorandum from the Office of regions =] Pre-service Domain 2 Learning Environment
DepED Undersecretary for Curriculum and Instruction in the teachers. in- Maintain a learning-focused environment
service teachers, Domain 3 Diversity of Learners
principals, Respond to learner diversity

~ supervisors,

T DepED Regional
Directors and
other educators Domain 5 Assessment and Reporting

Use a variety of assessment tools to inform and
enhance teaching-learning process

Domain 6 Community Linkages and
Professional
Establish school-community relationships and
uphold professional ethics

Domain 7 Personal Growth and Professional
Development

Engage in professional reflection and personal
professional learning

Domain 4 Curriculum and Planning
Plan and design effective instruction

rural

partially
urban, urban

DepED Reglonal Dlrectors representatlves from Central Office and
selected teachers from different regions finalized the Philippine
Professional Standards for Teachers on August 4-5, 2016.
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